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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MAHARAJ VI JAYARAM GAJAPATH RAJ COLLEGE
OF ENG NEERI NG

Name of the head of the Institution

Dr. K V. L. Raju

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08922241732
Mobile no. 9440018656

Registered Email

principal . mvgr @nail.com

Alternate Email

dean. ae@wgrce. edu.in

Address Vi j ayaram Nagar, Chintal aval asa(PO)
City/Town Vi zi anagar am
State/UT Andhra Pradesh

Pincode

535005




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

29- Apr - 2015

Type of Institution

Co- educati on

Location Rur al

Financial Status private

Name of the IQAC co-ordinator/Director Prof. P. S. Sitharama Raju
Phone no/Alternate Phone no. 08922241199

Mobile no. 9849075577

Registered Email

dean. ga@mwgrce. edu.in

Alternate Email

princi pal . mvgr @nai |l .com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. nvgrce. com sites/defaul t/fi

| es/ NAAC/ AQAR/ AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. nvgrce. com sites/defaul t/fi

| es/ NAAC/ AcadCal / ACs-2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
acclesiaion Period From Period To
1 A 3.23 2009 15- Jun- 2009 14- Jun- 2014
2 A 3.14 2015 03- Mar - 2015 | 31- Dec-2020
6. Date of Establishment of IQAC 15- Jun- 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://www.mvgrce.com/sites/default/files/NAAC/AQAR/AQAR-2018-19.pdf
https://www.mvgrce.com/sites/default/files/NAAC/AQAR/AQAR-2018-19.pdf
https://www.mvgrce.com/sites/default/files/NAAC/AcadCal/ACs-2019-20.pdf
https://www.mvgrce.com/sites/default/files/NAAC/AcadCal/ACs-2019-20.pdf

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Process Sinul ation using 28- Feb- 2020 60
ASPEN Hysi s 2
Sarda Metals and All oys 24- Jun- 2020 6
1
State | evel SAE Student 07- Mar - 2020 6
Convention (Tier 2) 1
St udent Sol ar Anbassador 02-Cct -2019 10
Workshop with |1 T Bonbay 1
Overvi ew of Thernmal Power 27- Aug- 2019 10
St ations 1
Desi gn and Mai nt enance of 13- Aug- 2019 66
Subst ati ons 1
Power System Automati on 23-Jul - 2019 64
Usi ng SCADA and GAS 1
| nsul at ed Subst ati ons
Al CTE Sponsored 2-week 18- Nov- 2019 40
FDP on Recent Trends in 11
Sust ai nabl e Desi gn of
Structures
Al CTE Sponsor ed 15- Nov- 2019 40
I nt ernati onal Conference 2
on Sustai nabl e Systens
and Structures
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Devel opnent of DST TARE 2019 1830000
Intelligent 365
Al gorithms for
Canpus
Navi gati on
System
I nt er nat i onal Al CTE G ant of 2019 500000
Conf erence on Conf er ence 730
Sust ai nabl e
systens and
structures
Synthesis and c DST TARE 2019 1830000
haracteri zation 365
of
t her nocheni cal
materials for
sol ar thernal
ener gy storage



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6005_Quality_Initiatives.xlsx

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Plays key role in inculcating research culture anong faculty and students. 2.
Facilitates in organizing inter and intra institutional workshops, sem nars, on
various academi c curricular, cocurricular and extracurricular thenes including
quality related themes 3. Facilitates in designing formats of Teaching Plans with
focus on Learning Oojectives, CQutconmes and teaching nethods including student
centric and experiential |earning designed. 4. Conducts formal and infornal
departnent staff neetings to focus on Innovation in teaching especially student
centric and participatory learning. 5. Conducted regular neetings with HoDs and
conveners of acadenic and administrative comrittees on various quality
enhancenment neasures, practices, procedures etc...6. Reviews the status of

| aboratory equi prent through nonitoring in a structured nmethod, involving

subm ssion of reports and physical verification. 7. Facilitates in pronotion of
et hi cal val ues through class room behavi ors, use of nobile phones as per rules,
etiquette in canpus corridors and conmon spaces, energy saving habits, etc., 8.
Facilitates in conduct of awareness canpai gn on “environnent and clinmate change”
and on “green practices to be adopted”. And also plays a role in maintenance of
campus cl eanliness and Hygiene 9. Plays key role in dissem nation of information
on various quality parameters of higher education. 10. Act as a nodal agency of
the Institution for coordinating qualityrelated activities, including adoption
and di ssem nati on of best practices 11. Prepares Annual Quality Assurance Report
(AQAR) as per guidelines and paranmeters of NAAC, to be submtted to NAAC

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To consider closure of (i) Approval granted by Al CTE JNTWK for



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6005_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6005_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6005_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6005_Contribution.xlsx

M Tech. (Conmuni cati on Systens) and (ii)
M Tech. (Data Sci ences)

closure of (i) M Tech. (Conmuni cati on
Systens) and (ii) M Tech. (Data
Sciences) Wth effect fromthe Academ c
Year 201920

To organi se/ conduct faculty devel opnent
activities on energing and | atest
t echnol ogi es

(i) As many as 22 faculty devel opnent
activities such as Synposi uns /FDPs/
Wor kshops/ Conferences were conducted
during the period (ii) 9 proposals were
subm tted by various Departnents
(aAv-1, MEC- 1, EEE-1, CSE& T-3, ECE-1,
CHE-1 and MBA-1) to organize FDPs in
the next academ c year

To encourage staff to attend faculty
devel opnent activities such as

(i) Nunber of FDPs attended by Faculty:
341 (ii) G AN Courses attended by

Wor kshops, Industrial Visits and al so Faculty : 84 (iii) Nunmber of MOOCs done
to pursue MOOCs by Faculty: 131 (iv) Faculty
I nternshi ps: 78
To encourage faculty for high quality (i) No. of paper publications -260 (ii)
Resear ch Publications Faculty got PhD award : - 7 (iii)
Faculty submtted PhD:. -5
View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 02- Feb- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 19- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Li st of nodules currently operational

i n Managenent Information System (M YS)
During the AY: 201920 MVGR Col | ege of
Engi neering (A) has automated vari ous
services which were once done manual | y.
Begi nning from 2014, Managenent
Informati on System nanely ECAP is used
in order to automate these services.

Thi s ECAP can be accessed both at M/GR



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6005_Quality.xlsx

and through public term nals, outside
MVGR. The follow ng are the nodul es

whi ch are operational: 1) Adm n Mdul e
(Academ ¢ Cal endars, Branch Secti ons,
Branches, Certificates, Courses,
Credits, Departnments, Fee Types,
Lecture Halls, Password, Seat Types,
Settings, Staff Logins, Subjects, User
Level s, Users, Circulars) 2) Fee
Payments Mbdul e (Paynents, Dues List,
Fee Adjustnents, Fee Reninders) 3)
Exam nati ons Modul e (Exam

Appl i cati on, Exam Nanes, Exam Paper,
Exam Schedul e, Exans, Invigilation
Charges) 4) Enpl oyee Modul e
(Assignnments, Attendance, Attendance
Downl oad, Leave Managenent, Staff Vs
Courses) 5) Accounts Modul e

(Accounts, A/ C Statenment, Bank Accounts,
Bank Trans Report Bill C earing, Budget
Amount Master, Cash Deposit, Cash On
Hand, Cash Wthdrawl, Day Book,

Expendi tures, Expenditures Report, Fee
Refund) 6) Hostel Modul e (Hostel,

Adj ust Room Al l ot nent, Application,
DeRegi stration, Quting Registration) 7)
Adnmi ssi ons Modul e (Adm ssion, Adni ssion
Regi ster, Generate |d Cards, Cenerate
Rol I Nunbers) 8) Academi cs Modul e
(Attendance Reports, Current Tinme

Tabl e, Electives, Internal Marks, Lab
Bat ches, Lesson Pl an, Tine Tabl e,

Upl oad Resource) 9) Pl acenents Mdul e
(Conpani es, Ofers, Reports) 10)
Transport Mdul e (DeSubscripti on,
Defaul ters List, Due Date, Route Halts,
Students Halts, Subscription, Vehicle
Expendi ture Vehicles ) 11)

Cor respondence Mdul e (Correspondence,
I nbox, Mail, Parents Address, Parents,
Cor respondence, SMs)

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was

carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BTech 01 cviL 01/ 07/ 2019
BTech 02 EEE 01/ 07/ 2019
BTech 03 VECHANI CAL 01/ 07/ 2019
BTech 04 ECE 01/ 07/ 2019
BTech 05 CSE 01/ 07/ 2019




BTech 08 CHEM CAL 01/ 07/ 2019

BTech 12 I T 01/ 07/ 2019

M ech 57 VLSI 01/ 07/ 2019

M ech 84 CNI S 01/ 07/ 2019

M ech 87 SE 01/ 07/ 2019
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BTech G vil 01/ 07/ 2019 G S CAD 01/ 07/ 2019
Engi neering LAB( A1LCEL209)
BTech Cvil 01/ 07/ 2019 BUI LDI NG 01/ 07/ 2019
Engi neeri ng PLANNI NG AND
Cl VI L ENGG DRAW
| NG( ALCED208)
BTech Cvil 01/ 07/ 2019 PROFESSI ONAL 01/ 07/ 2019
Engi neeri ng COVMUNI CATI ON( A
1EHT101)
BTech Civil 01/ 07/ 2019 BUSI NESS COW 01/ 07/ 2019
Engi neering UNI CATI ON( ALEHT
102)
BTech EEE 01/ 07/ 2019 Constitution 01/ 07/ 2019
of
| ndi a( A2EHA701
BTech EEE 01/ 07/ 2019 Program f or 01/ 07/ 2019
Pr obl em Sol vi ng
(A2CI1201)
BTech EEE 01/ 07/ 2019 CGeneral Aptit 01/ 07/ 2019
ude( ALEHA512)
BTech I'T 01/ 07/ 2019 Dat a Sci ence 01/ 07/ 2019
& Anal ytics(ALC
| T315)
BTech I'T 01/ 07/ 2019 Routing & 01/ 07/ 2019
Swi t chi ng Conce
pt s(ALCI T316)
BTech I'T 01/ 07/ 2019 Firewalls & 01/ 07/ 2019
VPN( ALCI T317)
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BTech NI L 01/ 07/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/6005_Syllabus_revision_1604909862.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/6005_programmes_on_employability_1604985186.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6005_Program_introduced_1604909898.xlsx

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech ClviL 01/ 07/ 2019
BTech EEE 01/ 07/ 2019
BTech MECHANI CAL 01/ 07/ 2019
BTech ECE 01/ 07/ 2019
BTech CSE 01/ 07/ 2019
BTech CHEM CAL 01/ 07/ 2019
BTech I T 01/ 07/ 2019
M ech VLSI 01/ 07/ 2019
M ech CNI'S 01/ 07/ 2019
M ech SE 01/ 07/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Hydraul i ¢ Anal ysi s of 01/ 07/ 2019 40
wat er distribution
net wor ks usi ng EPANET
Sof t war e
Basics of RS, G S and 01/ 07/ 2019 10
GN\SS
Codi ng Trai ni ng 01/ 07/ 2019 96
Apti tude Training 01/ 07/ 2019 96
3d experience platform 01/ 07/ 2019 210
Constitution of india 01/ 07/ 2019 193
Engl i sh-1 01/ 07/ 2019 193
Ent r epreneur shi p 01/ 07/ 2019 187
Devel opnent
Prof essional Ethics |IPR 01/ 07/ 2019 184
Stress Managenent by Yoga 01/ 07/ 2019 4

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech Cl VIL Engineering 16
BTech EEE 194
BTech Mechani cal 280
BTech ECE 22
BTech CSE 23
BTech CHEM 66

View File



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6005_Value_added_courses_1604985728.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6005_Projects_undertaken_1604985988.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

M d senester end feedbacks are taken from students on teachi ng eval uation
processes and on course experience. Exit feedback is taken from outgoi ng
students on over all experience of education during the period of study.
Suggestions given by students are considered for further inprovenent. Al ummi
feedbacks are collected during alumi neets. Feedback is taken fromthe parents
during parents neet and during the study period of their children. Feedback is
anal ysed and suggestions are considered for further inprovenent of curriculum
training and infrastructure facilities and all such other activities /
facilities for upliftnment of educational standards in the Institution.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA VBA 120 40000 118
M ech CNI'S 18 2364 5
M ech VLS 18 3211 4
BTech CHE 60 129441 52
BTech av 120 124559 103
BTech I T 60 129342 64
BTech EEE 120 120057 109
BTech CSE 180 129889 193
BTech ECE 180 119990 191
BTech VEC 180 119270 172
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |[students enrolled | fulltime teachers | fulltime teachers teachers

in the institution

in the institution

available in the

available in the

teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3859 314 208 16 15



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6005_Demand_ratio_1604991025.xlsx

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
239 239 65 64 1 51
View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

An effective mentoring system is in place at MVGR since long. The salient features of this system are as follows:
A group of students are assigned to a faculty member at the commencement of the program. Mentors meet their
students and guide them with their studies and extracurricular activities. They also provide advice relating to
academics, career guidance and personal problems. The mentoring system of MVGR ensures that the students
to adapt to the dynamic learning environment and lead their ways into highly successful careers. Through this
mentoring system the faculty acts as a link between the students and the institution and become instrumental in
successful conduct of all student related activities including academics

Number of students enrolled in the
institution

3859

Number of fulltime teachers Mentor : Mentee Ratio

239

1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
234 234 0 6 83
2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. P. Sudheer Assi st ant

Pr of essor Qut st andi ng
Doctoral Thesis in
t he area of
concrete, | ndi an
Concrete Institute
(Vi jayawada Centre)

— U tratech cenents
2019 Dr B Madhava Varnma |Assi st ant

Pr of essor Top performng
Ment or for NPTEL
course on
Engi neeri ng

Mechani cs, NPTEL
2020 Dr B Madhava Varma |Assi stant Professor | Top Mentor award

for NPTEL course on
Strengt h of

Mat eri al sTop Ment or
award for NPTEL



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6005_ict_tools_1604910568.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6005_e_resource_1604910575.xlsx

course on Strength
of Materials

2020

B. Srinivas

Assi st ant

Pr of essor

Best Researcher
Award, |JIEMR
ELSEVI ER- SSRN

2019

P. Ravi

Ki ran Varna

Associ at e

Pr of essor

Qut st andi ng
per formance Cl SCO
| PD week, Cl SCO
Net wor ki ng Acedeny

2020

P. Ravi

Kiran Varnm

Associ at e

Pr of essor

Recei ved Cl SCO
Expert Level
I nstructor
Excel | ence
Awar d. , Cl SCO
Net wor ki ng Acedeny

2019

P. Ravi

Ki ran Varna

Associ at e

Pr of essor

Awarded Elite and
Topper (Top 1) in

t he NPTEL course on

Et hi cal
Hacki ng, NPTEL

2019

ASV Jayasri

Associ at e

Pr of essor

Awar ded Elite and
Topper (Top 1) in

t he NPTEL course on

“PROGRAMM NG wi t h
Java, NPTEL

2019

Dr.P. Srinivas

Associ at e

Pr of essor

Research Excell ence
awar d,

I nstitute of
Schol ars

2019

N. Sushma Rani

Assi st ant

Pr of essor

Research Excell ence
awar d,

I nstitute of
Schol ar s

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BTech 01 oDbD 11/ 12/ 2019 23/ 01/ 2020

BTech 01 EVEN 17/ 06/ 2020 17/ 07/ 2020

M ech 02 OobD 28/ 12/ 2019 27/ 01/ 2020

M ech 02 EVEN 10/ 10/ 2020 11/ 11/ 2020

VBA 03 oDbD 09/ 12/ 2019 24/ 01/ 2020

MBA 03 EVEN 26/ 09/ 2020 11/11/ 2020
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances

Total number of students appeared

Percentage



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6005_Honours_recieved_1604991635.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6005_Evaluation_1605092004.xlsx

about evaluation in the examination

0 0 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. nvgrce.conisites/defaul t/fil es/ NAAC/ PGs/ POs_PSGCs_COs. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
01 BTech QDD 972 803 82.61
01 BTech EVEN 971 971 100
02 M ech ODD 51 51 100
02 M ech EVEN 44 44 100
03 VBA ODD 115 114 99. 13
03 VBA EVEN 116 116 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. nvagrce. conmfsites/default/fil es/ NAAC/ SSS/ St udent Sati sfacti onSurve
y2019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No
No file upl oaded.
3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year
Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr. P. Sudheer Qut st andi ng 02/ 10/ 2019 Qut st andi ng
Doctoral Thesis Doctoral Thesis
in the area of in the area of
concrete concrete
Nat i onal H. Sudha Vi svesvar aya 01/ 04/ 2020 M ni stry of
PhD Schene for Electronics IT
El ectronics IT
( SRF)
I nt er nati onal Dr. B.MB. Aneri can 19/ 05/ 2020 Sci ence
Krushna Jour nal of Publ i shi ng
Applied G oup
Mat hemat i cs



https://www.mvgrce.com/sites/default/files/NAAC/POs/POs_PSOs_COs.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6005_Pass_percentage_1604911850.xlsx
https://www.mvgrce.com/sites/default/files/NAAC/SSS/StudentSatisfactionSurvey2019-20.pdf
https://www.mvgrce.com/sites/default/files/NAAC/SSS/StudentSatisfactionSurvey2019-20.pdf

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I nt ernati onal Pr 365 Currnt, USA 1000 1000
oj ects
Maj or Projects 1095 DST- SERB UNDER 1650000 550000
SERB TARE
Maj or Projects 1095 SERB ( DST) 3141000 518105
I nt ernati onal Pr 1095 MVGR- UNI SA 0 0
oj ects
Maj or Projects 1095 DST - SERB 1840000 603918
Maj or Projects 1095 SERB- DST 1830000 610000
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Power System Aut omati on EEE 23/ 07/ 2019
Usi ng SCADA and GAS
| nsul at ed Subst ati ons
Desi gn and Mai nt enance of EEE 13/ 08/ 2019
Subst ati ons
Overvi ew of Thernmal Power EEE 27/ 08/ 2019
Stations
St udent Sol ar Anbassador EEE 02/ 10/ 2019
Workshop with |1 T Bonbay
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Consurmer K. Siva Sai Tel ecom 01/ 08/ 2019 Participation
Qut reach Var na Regul at ory
Pr ogr amme Aut hority of
I ndi a,
Hyder abad
Consurmer J. Koundi nya Tel ecom 01/ 08/ 2019 Participation
CQutreach Regul at ory
Pr ogr amme Aut hority of
I ndi a,
Hyder abad
Consumer G Anvesh Tel ecom 01/ 08/ 2019 Participation



https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/6005_Teachers_fellowship_1604994119.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6005_Research_Fund_1604994538.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/6005_Seminars_conducted_1604913324.xlsx

Qut reach Regul at ory
Pr ogr amme Aut hority of
I ndi a,
Hyder abad
Consurmer A. Pawan Kumar Tel ecom 01/ 08/ 2019 Participation
Qut reach Regul at ory
Pr ogr amme Aut hority of
I ndi a,
Hyder abad
Consurmer B. Hari Prasad Tel ecom 01/ 08/ 2019 Participation
CQutreach Regul at ory
Pr ogr amme Aut hority of
I ndi a,
Hyder abad
Consuner B. Vinod Tel ecom 01/ 08/ 2019 Participation
Qut reach Regul at ory
Pr ogr amme Aut hority of
I ndi a,
Hyder abad
Consurmer B. Yam ni Tel ecom 01/ 08/ 2019 Participation
CQutreach Regul at ory
Pr ogr amme Aut hority of
I ndi a,
Hyder abad
Consuner K. Ni khila Tel ecom 01/ 08/ 2019 Participation
Qut reach Regul at ory
Pr ogr amme Aut hority of
I ndi a,
Hyder abad
Consuner D. Depeepya Tel ecom 01/08/ 2019 Parti ci pation
Qutreach Regul at ory
Pr ogr amme Aut hority of
I ndi a,
Hyder abad
Consurmer K. Anusha Tel ecom 01/ 08/ 2019 Participation
Qut reach Regul at ory
Pr ogr amme Aut hority of
I ndi a,
Hyder abad
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | 01/ 07/ 2019
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

ECE

2

[T

1
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SH

1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Mechani cal 21 1.55
I nt ernati onal ECE 36 0

I nt ernati onal CSE 9 1.72

I nt ernati onal EEE 13 4.92
I nt ernati onal T 4 0
Nat i onal Cl VL 1 0

I nt ernati onal ClViL 23 0.49
I nt er nati onal CHEM 15 0

Nat i onal CHY 1 0.7

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
MECHANI CAL 4
ECE 10
CSE 1
EEE 3
I T 1
ClVIL 11
CHEM 2

View File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award
Artificial Publ i shed 201941013991 25/ 07/ 2019
Intelligence Based
aut omat ed Musi c
Conposi ng Model
Aut o- power ed Filed 2020102442 25/ 07/ 2019
Assi stive Device
for Visually
| mpai red Peopl e
View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Revi ew on K. Naga Internatio 2019 0.11 Yes 0
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Sust ai nabl Raj esh, nal
e Mcro- Manoj Jour nal of
Concrete Kunar Recent
Rat h, P. Technol ogy
Mar kandeya |and Engi ne
Raj u, ering
(1 IJRTE)
A REVI EW Vi nod Internatio 2019 0 Yes
ON SO L Kumar nal
STRUCTURE Mal | a, Jour nal of
| NETRACTI O Manoj Techni cal
N Kumar | nnovati on
Rat h, P. in Mbdern
Mar kandeya |Engi neerin
Raj u g Sci ence
(1 JTI MES)
Forecastin | Yeditha, Chaos: An | 2020 0.93 Yes
g of P. K., nterdi scip
extrene Kasi, V., [inary
flood Rat hi nasam |Jour nal of
events y, M, Nonl i near
usi ng Agar wal , Sci ence
di fferent A.
satellite
precipitat
i on
product s
and wavel e
t - based
machi ne
| ear ni ng
nmet hods.
Attributio |Setti, S., |Journal of 2020 0. 69 Yes
n of Maheswar an |Hydr ol ogi ¢
Hydr ol ogi c , R, Engi neerin
Changes in |Radha, D., g
a Tropi cal Sri dhar,
Ri ver V., Barik,
Basin to |K. K, Nara
Rainfall V| simham
ariability M L.,
and Land-
Use
Change:
Case Study
from I ndi a
A novel Kasi, V., Eart h 2020 0. 39 Yes
nmet hod to Yedi t ha, Science |In
i mprove P.K., Rath | formatics
verti cal i nasany,
accuracy M,
of Pi nninti,
CARTOCSAT |R, Landa,
DEM using [S. R, Sang
nmachi ne anr eddi
| ear ni ng C.,




nodel Agar wal ,
A., Dandu
Radha,
P.R,
Conpari son | Kasi, V., Ar abi an 2020 0.4 Yes
of Pinninti, |[Journal of
different |R, Landa, |CGeoscience
digital S.R, Rath s
el evation i nasany,
nodel s for |M, Sangam
drai nage mjreddi, C.,
or phonetri Kuppi |1,
Cc paranete R R,
rs: a case Dandu
study from Radha,
Sout h P.R,
I ndi a. 2020.
VWavel et en Gunt u, Chaos: An | 2020 0. 93 Yes
tropy- R K., nterdi scip
based Yedi t ha, [inary
eval uation |P. K., Rath |Journal of
of i nasany, Nonl i near
intrinsic | M, Perc, Sci ence
predi ct abi M,
lity of Mar wan,
tinme N,
series Kurt hs,
J.,
Agar wal ,
A,
Spati ot enp Gunt u, Jour nal of 2020 1.68 Yes
oral varia |R K., Rath | Hydrol ogy
bility of i nasany,
I ndi an M,
rainfall Agar wal ,
usi ng A,
mul tiscal e |Si vakunar,
ent r opy B
Accounti ng Gunt u, Jour nal of 2020 1.68 Yes
for R K., Mahe | Hydr ol ogy
tenporal v swar an,
ariability R,
for Agar wal ,
i mproved p |A., Singh,
recipitati V. P.,
on regiona
l'ization
based on s
el f - or gani
zing map
coupl ed
wi th infor
mat i on
t heory
FE P Ganesan, |Structural 2019 0. 65 Yes
nodel | i ng S Kunmar Engi neerin




of | ow
vel ocity
i mpact on
RC and pre
stressed

RC sl abs

g and
Mechani cs

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

and Land-

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Revi ew on K. Naga Internatio 2019 17 0 Yes
Sust ai nabl Raj esh, na
e Mcro- Manoj Jour nal of
Concrete Kumar Recent
Rat h, P. Technol ogy
Mar kandeya |and Engi ne
Raj u, ering
(1 JRTE)
A REVI EW Vi nod Internatio 2019 0 0 No
ON SO L Kumar na
STRUCTURE Mal | a, Jour nal of
| NETRACTI O Manoj Techni cal
N Kunmar I nnovati on
Rat h, P. i n Modern
Mar kandeya |Engi neerin
Raj u g Sci ence
(1 JTI MES)
Forecastin | Yeditha, Chaos: An | 2020 100 1 Yes
g of P. K, nterdi scip
extrene Kasi, V., [inary
fl ood Rat hi nasam |Jour nal of
event s y, M, Nonl i near
usi ng Agar wal , Sci ence
di fferent A
satellite
precipitat
i on
products
and wavel e
t - based
machi ne
| ear ni ng
nmet hods.
Attributio |Setti, S., |Journal of 2020 82 1 Yes
n of Maheswar an |Hydr ol ogi ¢
Hydr ol ogi c , R, Engi neerin
Changes i n |Radha, D., g
a Tropi cal Sri dhar,
Ri ver V., Barik,
Basin to |K K, Nara
Rai nfall V| sinham
ariability ML.,
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Use

Change:
Case Study
fromlndia
A novel Kasi, V., Earth 2020 19 Yes
net hod to Yedi t ha, Science In
i nprove P.K., Rath | formatics
verti cal i nasany,
accuracy M,
of Pinninti,
CARTCSAT |R., Landa,
DEM using [S. R, Sang
machi ne anr eddi
| ear ni ng C.,
nodel Agar wal ,
A., Dandu
Radha,
P.R,
Conmparison | Kasi, V., Ar abi an 2020 40 Yes
of Pi nninti, |Journal of
different |[R, Landa, |Geoscience
digital S.R, Rath S
el evation i nasany,
nodel s for |M, Sangam
drai nage m|reddi, C. ,
or phonetri Kuppi |1,
C paranete RR,
rs: a case Dandu
study from Radha,
Sout h P.R,
I ndi a. 2020.
Wavel et en Qunt u, Chaos: An | 2020 100 Yes
tropy- R K., nterdi scip
based Yedi t ha, linary
eval uation |P. K., Rath |Journal of
of i nasany, Nonl i near
intrinsic | M, Perc, Sci ence
pr edi ct abi M,
lity of Mar wan,
tinme N. ,
series Kurt hs,
J.,
Agar wal ,
A,
Spati ot enp Gunt u, Journal of 2020 208 Yes
oral varia |R K, Rath | Hydrol ogy
bility of i nasany,
I ndi an M,
rai nfall Agar wal ,
usi ng A,
mul ti scal e |Si vakumar,
ent r opy B
Accounti ng GQunt u, Jour nal of 2020 208 Yes
for R K., Mahe | Hydrol ogy
tenporal v swar an,
ariability R,




for

i nproved p
recipitati
on regiona
I'ization
based on s
el f - or gani
zing map

coupl ed
with infor

mati on

t heory

Agar wal
A,
V. P.,

Si ngh,

nodel | i ng
of | ow
vel ocity

i mpact on

RC and pre
stressed
RC sl abs

FE P Ganesan,
S Kunmar

St ruct ur al
Engi neerin
g and
Mechani cs

2019 51

Yes

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

At t ended/ Semi na
rs/ Wr kshops

28 332 19

Present ed
paper s

41

Resour ce
persons

18 12

View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Civil Engineering

Mat eri al
Test i ng( Concr et e,
St eel ) NDT( Rebound
Hammer, UPV)

EC- MG NREGS, RWS S,
Garugabilli, RA S
G L Puram RWSS
G L. Puram
RWSS, Vi zi anagar am
RWs S Vepada, RW S
Vepada, Aakruti,
RW5 S Kurupam RWS
S Kurupam RWS S
Kurupam RWS S
par vat hi puram
MANSAS Trust, STARK
MARI NE, Sagar
Vi har, RWS

193625

Civil Engineering

Soi |l Testi ng(SBC)

RWs S, Garugabilli,
RAW5 S G L Puram
RW5S G L. Puram

RWES, Vi zi anagar am

34500
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RW5 S Vepada, RWs S
Vepada, Aakruti,
RW5 S Kurupam RWS
S Kurupam RWS S
Kurupam RWS S
par vat hi pur am
MANSAS Trust, RW S
Bhogapuram RWS S L
Kot a, Krishna Ks

Civil Engineering

M x Desi gn

RWs S, Garugabilli,
RAMS S G L Puram
RWSS G L. Puram

RWSS, Vi zi anagar am

RWs S Vepada, RW S

Vepada, RWS S
Kurupam RWS S
Kurupam RWS S
Kurupam RWS S
par vat hi puram RWS
S Bhogapuram RW5 S
L Kot a,

120000

MEC

Wear test

Vignan's Institute
of Information
Technol ogy

1050

MVEC

t est hardness
testing

Wear

Raghu I nstitute of
Technol ogy

3050

MEC

Tensile testing and
wear testing

Avanthi Institute
of Engg Technol ogy

1400

MEC

FFT Anal yser

Dai t a Madhusudhana
Sastry Sri
Venkat eswar a Engg
Col | ege

1250

MEC

Har dness and i npact
strength testing

Chai t anya Engg
Col | ege

1700

MEC

Wear test

Raghu I nstitute of
Technol ogy

1050

MEC

Testing on bonb
cal ori neter

Testing on bonb
cal ori neter

2250

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Ni | Ni | Ni | 0 0
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such

Number of teachers
participated in such

Title of the activities Organising unit/agency/

collaborating agency
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activities activities
Di stribution of MVGRCE, NSS Unit [ 4 50
Fruits at MR 068]
Hospi t al
Pl antati on Program | WGRCE, NSS Unit [ 5 100
Envi r onnent al 068]
Awar eness programre
Yoga and Meditation | MGRCE, NSS Unit [ 5 100
Awar eness Canpai gn 068]
Bl ood Donation Canp MVGR COLLEGE OF 8 300
-1 ENG NEERI NG
Medi cal Canp MVGRCE, NSS Unit [ 5 50
068]
Mega pl anati on MVGRCE, NSS Unit [ 5 200
pr ogr am 068]
Wren Enpower ment MVGRCE, NSS Unit [ 5 100
pr ogr am 068]
Swachh Bhar at MVGRCE, NSS Unit [ 5 50
Canpai gn 068]
Nati onal Library MVGRCE, NSS Unit [ 4 50
Week Cel ebrations 068]
Drug Abuse MVGRCE, NSS Unit | 4 150
Awar eness Programme 068]

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Bl ood Donati on Canp

Vi shakapat anam

Benefited
Bl ood Donation Canp District Level I ndi an Red Cross 150
Award for Mega Soci ety
Bl ood Donati on Canp
Bl ood Donation Canp District Level Lions club Rotary 300
Award for Mega Cl ub,

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
NSS UBA MVGRCE, NSS Swachh Bhar at 6 100
Unit [ 068] Canpai gn
NSS UBA MVGRCE, NSS Mega pl anation 8 300
Unit [ 068] program
NSS UBA MVGRCE, NSS VWen 4 75
Unit [ 068] Enmpower nent
program
View File
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3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Devel opnent of
Intelligent
Al gorithns for
Campus Navi gati on
System

Dr G Suvarna Kunar

DST/ TARE

1095

El ectric and Hybrid
Vehi cl e
Technol ogi es

Dr.

N Ravi

Kumar

Al CTE/ STTP

365

Machi ne Learni ng
Applications with R
Pr ogr anm ng

Dr P Sat heesh

Al CTE/ STTP

365

Desi gn and
Si nul ati on of
M ni at ure Ant ennas
for |oT
Applications

Dr. M
Sat yanar ayana

Al CTE/ STTP

365

View File

facilities etc. during the year

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

Duration From

Duration To

industry
/research lab
with contact

details

Participant

Pr oj ect
Students to
conpany
I i nkage

Soi |l Stabili
zation using
cenent and
st abl er oad
additive

KDM
Engi neers
Pvt Ltd.

01/ 12/ 2019

11/ 03/ 2020

I nternship

[ ndustry
I nt ernship

132/ 33KV
Subst ation -

01/ 05/ 2020

30/ 06/ 2020

Vont i t hadi , ,
VT
Agr ahar am
VZM Di st.,, R
ashtriya
| spat Ni gam
Limted, Vis
akhapat nam
St eel Pl ant,
765 KV
(4 S)/ 400KV
(AlI'S)
Subst at i on,
amakri shnapu
ram (Vill),
SKLM Di st ,

Hi ndust an

134
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Pet r ol eum
Cor por ation
Ltd., New
Bl ock Q|
Term na

I ndustry
I nternship

I ndustry
I nt ernship

Zonal
Wor kshop - AP
SRTC- Vi zi ana
garam

27/ 08/ 2019

28/ 08/ 2019

132

Proj ect Work

Proj ect Work

CSl R-
Nat i ona
Aer ospace

Laboratories

01/ 06/ 2019

31/ 05/ 2020

Project Wrk

Proj ect Wirk

Skill and
i nnovati on
Pronpti on
( SAI P)
Centra
Mechani cal
Engi neeri ng
Resear ch
Institute
(CVERI)

01/ 06/ 2019

30/ 05/ 2020

Project Wrk

Project Wrk

NSTL, Vi sakhp
at nam

01/ 08/ 2019

15/ 07/ 2020

I ndustry
I nternship

| ndustry
I nt ernship

BHEL, APSRTC
Zonal Wbrksh
op, SAMKRG
Pi ston Rings
Ltd-Ms
Uni parts
I ndi a
Ltd, Ms
Synergi es
Casti ngs
Ltd., Hyunda
Mot or s, Var un
Mot ors, Leel a
Kri shna
Toyot a Showr
oom East ern
Naval
Conmand,
Naval Base

01/ 08/ 2019

25/ 03/ 2020

50

CBT -Solid
Edge

Job Training

Si enens
| ndustry
Sof t war e
Pvt. Ltd

01/ 06/ 2019

12/ 03/ 2020

105

CNC

Job Trai ni ng

Si enens
I ndustry
Sof t war e
Pvt. Ltd

01/ 06/ 2019

12/ 03/ 2020

164

APSSDC-
Vel di ng-

Job Training

Si enens
| ndustry
Sof t war e

01/ 06/ 2019

12/ 03/ 2020

207




Pvt. Ltd

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

GES VI ZAG

11/ 09/ 2019

Research and
Training for
students,
Const ul t ancy

4

BSNL, Vi sakhapat nam

05/ 01/ 2020

The students and
faculty can do inte
rnshi p/ projects, to

| ear n BSNL
Infrastructure, to
get hands on
experience in al
t el ecom streans,
nanely digita
swi tching, digital
transm ssi on
systens (Optica
communi cati ons),
W rel ess
conmuni cati ons,
nmobi |l e com

COURSERA

01/ 04/ 2020

Coursera offers
t eachers and
students free
access to online
education with the
possibility of a
certificate of
achi evenment on
successf ul
conpl etion of their
chosen cour se.

100

M CROSOFT CAMPUS
AGREEMENT

30/ 12/ 2019

1. One-year faculty
i cense and
Sof t war e Assur ance
packs 2. One-year
student |icense and
Sof t war e Assur ance
packs

100

Cl SCO NETWORKI NG
ACADEMY

05/ 05/ 2020

The Cisco
Net wor ki ng Acadeny
programis a
program ai ned at
hel pi ng i nprove the
skills of different
students all over
the world with
basi ¢ Net wor ki ng

300
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skills about
routing, swtching,
configuration of
net wor ki ng devi ces
e.t.c. This wll
enabl e the | ear

SALESFORCE 01/ 01/ 2019

Sal esforce: The
Cust oner Success
Pl at form To G ow
Your Busi ness CRM

offers services on
all these areas.
Sal esforce CRMis
the nost effective,
bf f1 ci ent and cl oud-
based CRMtool. It
is the nost popul ar
tool available in
the market. W can
boost our bu

100

CODETANTRA 01/ 01/ 2019

Online d asses,
Assessnent s,
Proct ored Exans,
Assi gnnments, Aut o-
gradi ng, Plagiarism
Checks —all in one
pl at form

100

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
150 108. 63
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Campus Area Exi sting
Cl ass roons Exi sting
Laboratori es Newl y Added
Sem nar Halls Newl y Added
Classroonms with LCD facilities Newl y Added
Sem nar halls with ICT facilities Newl y Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Newl y Added
View File
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4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCOHA (Open Source Ful l'y 19. 05 2019
Sof t war e)
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 7795 8240338 234 211334 8029 8451672
Ref erence 2815 2056596 123 52833 2938 2109429
Books
e- Books 467 181292 526 187750 993 369042
Jour nal s 128 411982 218646 132 630628
Di gi tal 6252 138414 222228 6252 360642
Dat abase
CD & Vi deo 2312 92480 310 15500 2622 107980
Li brary 0 200000 2200000 0 2400000
Aut omat i on
e-Journal s 1002 2234390 2369048 1002 4603438

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L 01/07/ 2019
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin| 1700 10 300 4 3 13 13 300 0
g
Added 0 0 95 1 0 0 0 95 0
Tot al 1700 10 395 5 3 13 13 395 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

395 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility
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NI L I L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
517. 63 258. 51 419. 16 329. 84

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

Procedures and policies for nmaintaining and utilizing physical, academni c and
support facilities (like laboratory, library, sports conplex, conputers,
cl assroons etc...) Various comrittees are constituted with one of the senior
faculty as convener to nonitor the maintenance of academic infrastructure and
facilities. Distinct features o Maintenance of Buil dings: Mintenance conmttee
headed by Dean (Civil Infrastructure) |ooks after everything connected to
construction nmai ntenance of buildings. College has a Canpus Engi neer to
i npl ement the decisions taken by mai ntenance committee in connection with
mai nt enance of infrastructure, electrical and plunbing requirenents, painting
and repairs if any in the canmpus. In addition, canmpus engineer attends to the
conmpl ai nts and suggestions from students and faculty. o Maintenance of Canpus:
The day-to-day cleaning of the canpus is maintained by the Mintenance
Supervi sor who reports to the Canpus Engi neer. Mai ntenance Supervisor is
provided with a team of contingent staff for housekeeping, sanitation and
gardeni ng works in the canpus daily. The Maintenance Supervi sor prepares a
schedul e for regul ar nmai ntenance of the canpus. o Maintenance of Library: the
infrastructure and facilities available in the library are | ooked after by the
library staff as per the guidelines for library commttee headed by Asst.
Princi pal (Academ cs). Library stock verification is carried out annually. Up
keep of the library is also | ooked after by the Mintenance Supervisor. The
books and journals are kept clean and tidy by the library assistants who report
to the Librarian. o Miintenance of Play Area: - The Physical Directors are in-
charge for the play areas. The cleanliness is naintained with man-power
provi ded by the Canpus Engi neer. o M ntenance of Labs Lab Equi pnent: The
Equi prent in the labs is nonitored by the |ab technicians who cl osely observe
their functioning calibration regularly and report failures to the lab in-
charges. The lab in-charges are responsible for the physical safety, preventive
and breakdown mai ntenance of all |ab equipnent. They al so suggest the purchase
of new equi prent (necessitated by change of Syllabus), scrapping obsol ete and
old equipment in the lab stock and for the replacenent/ repair of the damaged
The committee ensures the availability and accessibility by keeping the |ab
infrastructure in working condition. Each Lab is provided with suitable Notice
Boards, Display Charts for access to informati on and enhanced learning. o
Mai nt enance of Teaching Aids: Al the departnents have dedi cated teachi ng aids
which are centrally naintained by the E-Service conm ttee headed by a seni or
professor with the help of system adm nistrator and E-Service comittee nenber
representing the departnent. Departnent E-service conmm ttee nenber nom nated by
the HoD is in charge for mmintenance and to nonitor the teaching aids allotted
to the departnment |ike department |ap-tops, OHPs, LCD projectors, Wite Screens
etc., The maintenance registers are available in the respective departnments. o
Al'l the equipment and the other office infrastructure are mai ntai ned under the
supervi sion and gui dance of Mai ntenance Coordi nators/ Conveners in Electrical,
Mechani cal and Communi cati on equi pnent. Wereas, the conputers |ocated all over
the canpus are mai ntai ned by system adni ni strator and his team and regul ar up



NIL

gradation is carried out for

proper functioning. Annual

https://www.mvgrce.com/sites/default/files/INAAC/Others/PP/ProcedureNPolicies2019-20.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal 0 0 0
b) I nternati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Suppl enent ary 03/ 08/ 2019 203 I n House
renedial (1V Sem
Suppl enent ary 03/ 08/ 2019 81 I n House
renedial (Il Sem
St udent Counsel ling 01/ 06/ 2019 400 Depart nent Faculty
Pr ogr aane Counsel I'i ng
Psychol ogi st. Dr K
Suni t ha
Yoga Certification 01/11/2019 148 MVGR Col | ege of
Course (Audit Engg
Cour se)
Bri dge courses 03/ 08/ 2019 18 MVGR Col | ege of
Lateral Entry Engg
St udent s
Renedi al coachi ng 03/ 01/ 2020 107 MVGR Col | ege of
Engg
Skil'l Devl opnent 01/ 01/ 2019 754 APSSDC- Si enens
Trai ni ng Progranme Techni cal Ski |
Devel opnent
Institute (tSDI)
NSS, NCC, Sports 01/ 12/ 2019 101 MVGR Col | ege of
Culturals Engg
Yoga Trai ni ng 01/ 12/ 2019 18 MVGR Col | ege of
Engg
Renedi al C asses 01/ 10/ 2019 25 MVGR Col | ege of
Engg

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year



https://www.mvgrce.com/sites/default/files/NAAC/Others/PP/ProcedureNPolicies2019-20.pdf
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Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2020 CRT 888 374 0 577
2020 GATE 193 0 33 0
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
I nf osys 270 46 Techni pFMC 27 3
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 1 01 CE NI T Silchar M Tech
2020 2 01 CE NI T Rourkel a M Tech
2020 3 01 CE NI T Silchar M Tech
2020 4 01 CE Uni versity M Tech
of Petrol eum
and Ener gy
St udi es
2020 5 03 Mechani cal AU M Tech
2020 6 03 Mechani cal AU M Tech
2020 7 04 Mechani cal | CFAI 1 BS M Tech
2020 8 04 ECE T M Tech
KHARAGPUR
2020 9 04 ECE Teessi de VS
Uni versity,
UK
2020 10 04 ECE I M Tiruchir MVBA
apal I'i
View File
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5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 30
CAT 1
GRE 2
Civil Services 6
Any O her 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Conbi ned Annual Trai ning 2(A) CTR Unit Level 55
Canp
"B Exam State Level 0
" C Exam State Level 0
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 I nter Nat i onal 1 0 15331A0339 |D. Sai Var
Uni versity un( Rol | er
Repr esent e Sports)
d
2020 I nter Nat i onal 1 0 17331A03& |Shai k Naze
Uni versity er (Kar at e)
Represent e
d
2020 Runners Nat i onal 1 0 Col | ege Col I ge Tea
Team m( Basket
Bal | )
2020 I nter Nat i onal 1 0 17331A0448 |D. Sri devi
Uni versity ( Kho- Kho)
Repr esent e
d
2020 I nter Nat i onal 1 0 17331A0257 |K. Bharath
Uni versity i (Voll ey
Represente Bal | )
d
2020 I nter Nat i onal 1 0 18331A05H0 | V. Di nesh
Uni versity Kumar ( Badm
Repr esent e i nt on)
d
2020 I nter Nat i onal 1 0 16331A0266 | M Lokesh
Uni versity Kumar ( Ches



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6005_Qualifying_1604918483.xlsx
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Repr esent e S)
d
2020 I nter Nat i onal 1 0 15331A0837 | P. Jeevan
Uni versity Kumar ( Hand
Represent e bal 1)
d
2020 I nter Nat i onal 1 0 15331A03GL |T. Jashwan
Uni versity t(Roller
Repr esent e Sports)
d

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Activity of Student Council representation of students on academ c
adm ni strative bodies/comittees of the institution M/GR Col | ege of Engi neering
has its student active representation on academ ¢ and admi ni strative bodies and
committees of the college. The student representation is made active at every
curricular, co-curricular and extra- curricular initiative in the canpus.
Students participate at every |l evel of acadenmi c and administrative functioning
in the college for smooth and effective planning and inplenentation of the
academ c policies befitting to the need of the tinme. The structure of the
student representation in the college is as follows: ¢ Each class for each year
of study nom nates two Cl ass Representatives (CRs) one fromgirls and one from
boys ¢ As such each year of study is going to have two CRs for each section in
each program departnment. ¢ Like that in every programdepartnent for all four
years of study section-wi se CRs represent the students regarding their issues
and concerns related to academ ¢ and admi nistrative matters and network between
the students, faculty and head of the departnent for a healthy and happy
environment in the canmpus. ¢ In turn, all the CRs el ect anpbng thensel ves and
form various student bodies for the snooth and effective conduct of w de range
of student activities in the canpus. ¢ The Student Executive Committee
constitutes of President, Vice-President, Secretary, Joint-Secretary, Treasurer
and four Executive Menmbers. This is the Central Student Council which | eads al
ancillary student bodies which are formed to | ook after specific activities in
the canmpus. ¢ The ancillary student bodies are o Cultural Committee o Sports
Committee o Anti — Ragging Committee o NSS Conmittee o Magazine Comittee o
Worren Enpower ment o Entrepreneur Devel opnent Conmmittee o Alumi Conmittee o
Hostel Committees All together these committees represent students at various
I evel s in supporting the Coll ege Acadenic and Adm nistrative bodies in snpoth
and effective functioning of the college. The student Executive Committee in
coordination with all the ancillary comrittees plan and organize inter, intra
mural, and national |evel student sem nars, workshops, fests, sports and
cultural nmeets in order to equip thenselves and their peers to conbat the
conpetitive arena assertively. Students have forned different clubs |ike NSS,
SWECHA, UBA and social foruns to bring awareness anong the school children and
peopl e of surrounding villages on various public health and social issues.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

1. Alumi Association Registration Nunber: Al umi Association is registered
under societies registration act XXI of 1860 in 2007 with the nane MVGR Al umi
Assiciation (MAA) (Registration No.100/07) 2. It has two Chapters in other
Cities/Countries: One in India at Hyderabad and ot her Abroad at USA. The



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6005_awards_in_activities_1604918854.xlsx

Institution is making efforts to identify places where alumi chapters can be
started. 3. The institution maintains a separate interactive website on its sub-
domain to actively engage with alumi. Regul ar enail exchanges al so happen
online. The website nmay be accessed @http://ww. mvgr-alumi.org 4. Extent of

al umi involvenment in the devel opnment of the Institution: (Facilitating

pl acenments and industrial visits, Providing exposure to different areas in

their organizations, Financial assistance for econom cally backward students,
Assi stance in identifying consultancy projects)

5.4.2 — No. of registered Alumni:

7644

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1. Bengal uru local chapter of MAA called for a executive body neeting to
di scuss the possibilities to reach the alumi who are conpletely out of
contacts and to discuss future plan 2. M P Ram Prasad, Deputy Manager PGClL,
gave a technical talk on Power system automation using SCADA and Gas insul ated
substations 3. Ms M Padmaj a shared her thoughts on career opportunities for
El ectrical students in core and IT fields. 4. M Prasad Arun Kunmar, Lead
Engi neer Mahi ndra Mahindra, shared chall enges and opportunities in Autonobile
industry with 3rd year nechanical students. 5. M Sarat Chandra R, Navigationa
Radar Engi neer BEL, gave a notivational talk to third and final year students
of ECE. 6. Ms Sree Raghavi, an alummi from Chenical Engineering, interacted
with the faculty of her parent departnment to share future career opportunities
for chem cal students

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. The institution is run by academicians. Al the sub-committee nenbers who
are the nmanagenent representatives are eni nent academ cians. 2. The head of the
institution has conpl ete acadenic and operational autononmy and with his rich

vein of academi c experience, the head of institution ensures the overal
teaching and | earning process is effective and neets the ever changi ng demands
of the stake holders. 3. The institution has an institutionalized process of
encour agi ng and harnessing participative nanagenent at all |evels and al nost
all faculty nmenmbers are involved in one or the other adm nistrative process in
addition to being involved in their regular teaching duties. This ensures the
faculty nenbers feel involved in decision making process and the institution
has found that this kind of involvenent also makes the faculty be nore
committed to the decisions make the appropriate decision nmaking body with due
i nvol vement of faculty nenbers. 4. The institution encourages the individua
departnents to cone up with budget proposals for the upcom ng acadenic year
after internal discussion based on broad guidelines and the proposals thus
received are reviewed by the institute acadenic commttee. This allows the
budget proposals to address the ground | evel needs of the departnents and hel ps
n ensuring budget gets allocated to the right areas. 5. The institute has high-
| evel faculty conmittees for Research Devel opnent, Training and Placenment anpbng
other things that help drive efforts in their respective areas across the
institution on a consistent basis and in line with institution’s objectives in
these area




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

1. Adm ssion process of the institution
is transparent and the governnent of
Andhra Pradesh through APSCHE
undert akes counseling through a state
| evel process which is inclusive inits
nature. Further the district of
Vi zi anagaram being in a backward area
attracts nore than design/stipul ated
per cent age admi ssions in various
reserved categories. Therefore, it can
be said that the admi ssion process is
not only transparent but al so highly
i ncl usi ve.

I ndustry Interaction / Collaboration

1. Industry interaction 2. Organisation

of industrial tours 3. Deputing faculty
and staff or industrial training 4.
Guest |ectures by the experts from

i ndustry 5. Collaboration with
i ndustries 6. The institution has RD
Cell to collaborate with industries and
out si de organi zations and to take up
consul tancy worKks.

Human Resour ce Managenent

1. Transparent policy docunent 2.
Transparent and scientific way of
selections 3. Inparting rel ated
training 4. Fornul ation and
communi cation of policies of the
coll ege 5. Support for academc
advancenment 6. Systematic perfornmance
apprai sal system and gui dance to the
faculty 7. Systematic pronotion
policies 8. Denocratic way of
adm nistration with participative
managenent

Li brary, I CT and Physica
Infrastructure / Instrunentation

1. Exit feedback is collected fromthe
students regarding the library facility
avail abl e in the canmpus. And the
feedback information anal ysed by the
library advisory committee is utilized
for further inprovenent of the library.
2. Conputer systens are upgraded with
| atest configuration once in Three
years. 3. Individual up gradation of
the conputers is taken up as per the
need and requirenents of the various
departnents. 4. Enough provision is
made avail able in the annual budgets
for the procurenment of the conmputer
systens. 5. Once new systens are




procured, they replace the existing
systens as per the requirenments of the
departnents. 6. Al the conputer
systens in the canpus are regularly
nmoni tored by the system adm ni strator
and mai ntenance staff. 7. The
t roubl e/ probl ens experienced by the
conputers in the various |aboratories
are entered by the lab
programers/technicians in the
conplaint register. 8. The maintenance
staff will then goes to the respective
| abs for identification of the problens
and resol ves the sane at the respective
pl aces. 9. In case of mmjor problens
i.e. replacenent of conponent/part
during warranty they are sent to the
respective service centers and got
replaced at the earliest. 10. Conputer
center is provided with Fourteen
servers of different capacities to
cater the conputer requirenents

Resear ch and Devel opnent

1. Institute nmakes separate budget
al l ocation every year to enhance the
research facilities for procuring
advanced equi pnent in | aboratories
beyond the syllabus curriculumand to
procure necessary software. 2.
Institute encourages students and
faculty to pronote research environnment
and provides incentives who publish
journal papers, get research projects
fromindustry and fundi ng agenci es. 3.
The departnents conduct sem nars and
wor kshops for inculcating research
cul ture anmong students and faculty. 4.
The institute / departnments arrange
guest |ectures by em nent researches
fromreputed institutes and industries
on energi ng and new areas of research.
5. Fornul ation of Research commttee 6.
Al'l ocation of budget for in house RD 7.
Incentives and rewards for
publications/research 8. Financia
assi stance to students for node
bui I di ngs

Exam nati on and Eval uati on

1. The performance of the students both
in mdterm exan nati ons and end
senester exam nations in theory and
| aboratory subjects and project works
are considered as an indicator in
eval uati ng the student performnce and
al so achi evenent of [ earning
obj ectives. 2. Further, students are
eval uated on continuous basis in the
form of conducting tutorials,
assignnents, class tests etc., to




assess the learning outcones. 3. Direct
Assessnent: (i) Performance eval uation
t hrough internal and externa
exam nations in both theory and | ab,
(ii) Performance eval uati on by conduct
of tutorials and assignments and (iii)
Per f ormance eval uati on in project work.
4. Indirect Assessnent: (i) Survey of
Alumi, (ii) Exit feedback and (iii)
Enpl oyer feedback

Teachi ng and Learni ng

1. Provision of State-of-the art
| earning resources in Central Library
I nformati on Centre and depart nent
libraries. 2. Ergonom cally designed
cl assroons with networking facility 3.
Provi si on of e-classroons 4.
Devel opnent of student support materi al
5. Organi sation of Renedi al cl asses 6.
Del i very of Add-on-courses 7. Conduct
of pre-placenent training classes and
canmpus connect progranmmes 8. Conduct of
GATE coaching classes 9. Structured
course files and | ab manual s on al
courses 10. Academic audit 11.
Conti nuous i nprovenent of resources

Curricul um Devel opnent

1. The coll ege scrupul ously devel ops
action plans for effective
i npl ementation of the curriculum 2.
The Col |l ege Acadenmic Committee /
Counci| conducts frequent neetings with
the Heads of the departnents and staff
menbers to cone out with various
strategies for effective inplenentation
of the curriculum 3. Al faculty
menbers prepare course files for each
subj ect and devel op Lab. Manual s for
all labs and these are periodically
audited and nodified with new
devel oprments in the field of
technol ogy. Al efforts are made to
mai ntain the quality sustenance in
curriculum delivery.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

1. SM5 system for dissem nation of
i nformation including regular notice to
students is inplenented. 2. ERP
Managenent systemis inplenented with
dat abase of students, faculty and staff
etc. 3. Library is automated using
*SOUL" software

Adm ni stration

1. Online |eave requisition systemis
made avail abl e t hrough ERP Managenent

system 2. Signage Boards are provided
to display notices for students and




ot her stakehol der. 3. PFMS portal is
upl oaded regularly with expenditure

related to Govt. fund. 4. Notices and

circulars are uploaded in the college

website and communi cated to different
departnents through email fromthe

office of the Principal 5. Salary of

faculty nmenbers and staff is
transferred directly to the bank
account .

Fi nance and Accounts

1. Coll ege accounts are conputerised
and nmai ntai ned t hrough ERP Managenent
system 2. In addition, Tally software
is also used to generate various
financial reports 3. Al financial
transacti ons are being done online
i ncluding sal aries

Student Admi ssion and Support

1. Online adm ssion of students is
bei ng done by state government of AP
t hrough EAMCET. 2. Student’s dat abase
i s maintai ned through ERP Managenent

system 3. Infornmation of Course
curriculum Academ c cal endar, Tine
tables are nade available in the
coll ege website. 4. Email |IDs and
contact nunbers of all menbers of Anti
Raggi ng Committee, Anti Raggi ng Squad
and Gi evance Redressal Cell have been
upl oaded in the coll ege website and
students can conmuni cate to the nmenbers
through email 5. Automatic SMS alerts
are sent to the parents of students
whenever they are absent to class on
daily basis. 6. SM5S alerts are sent to
the parents of students to convey any
i mportant information

Exam nati on

1. Examination schedule is provided in
web site. 2. Processing of results is
autormated and results are nade
available in website. 3. SMS alerts are
sent to the parents regarding
performance in the exam nations of
their wards.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019 B SRI NI VAS

| NTER NATI ONAL
CONFERENCE
(1Cl SS-2019)

| NTERNATI ONAL
CONFERENCE

Pr of essi onal
body

27820




( SUSCOM 2019)

2019

MR. D. SI DHARDHA

PERSONAL| SATI ON

- AN

ALTERNATI VE

TARGETI NG

TOOL. THROUGH

DI G TAL
MARKETI NG

Pr of essi onal
body

3974

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Internatio Ni | 15/ 11/ 2019 |16/ 11/ 2019 30 0
nal
Conf erence
on Sustain
abl e
Syst ens
and
Structures
2019 Two Week Ni | 18/ 11/ 2019 |30/ 11/ 2020 35 0
FDP On
Recent
Trends In
Sust ai nabl
e Design
0]
Structures
2019 Ni | Schedul ed [19/07/2019 [19/07/2019 0 18
and
Br eakdown
Mai nt enanc
e of
El ectri cal
Equi pnent
for
Techni cal
St af f
2019 Executive Ni | 24/ 06/ 2019 |28/ 06/ 2020 200 0
Leadership
Devel opnen
t Program
2019 Ni | Ski | | 01/ 06/ 2019 |15/ 06/ 2019 0 12
Devl oprent
Training P
rogramme/ A
PSSDC-
Si enens
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Techni cal

Skill Deve
| opnent
Institute
(tSsDl)
2019 Wor kshop Ni | 24/ 08/ 2019 |25/ 08/ 2019 10 0
on channel
coding in
5G

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

ATAL FDP on
Artificial
Intelligence,
M\NI T Al | ahabad

27

18/ 05/ 2020

22/ 05/ 2020

Teachi ng
English Online
FDP 2020

27

27/ 05/ 2020

31/ 05/ 2020

| CSSS 2019
(I'nternational
Conf erence on

Sust ai nabl e
Structures and

Systens)

27

15/ 11/ 2019

16/ 11/ 2019

Recent Advances
in Chemstry,
Phar naceut i cal

and Life

Sci ences ( RACPL

2019)

27

13/ 07/ 2019

15/ 07/ 2019

Al CTE Sponsor ed
wor kshop on
Machi ne
Lear ni ng
Appli cations
with R
Pr ogr ammi ng

27

05/ 03/ 2020

11/ 03/ 2020

17

d AN course on

Anal ysi s and

Desi gn of MSE
VWl | s

27

29/ 07/ 2019

09/ 08/ 2019

12

Hands- on
Training for
Renot e Sensi ng
its
Applications

27

23/ 11/ 2019

30/ 11/ 2019

Al CTE sponsor ed
two week FDP on

27

18/ 11/ 2019

30/ 11/ 2019

12
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Recent Trends
i n Sust ai nabe
Dei sgn of
Structures

TEQ P-111 1
sponsored one
week short term
course on
Recent
Devel opnents in
Wat er and Geo-
Envi r onnent al
| ssues

05/ 08/ 2019

09/ 08/ 2019 5

Revi si on of 1
| S456: 2000

07/ 12/ 2019

07/ 12/ 2019 1

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
6 6 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

1. Goup Gatuity Schene
for all the staff 2.
Provi si ons of Enpl oyees
Provi dent Fund( EPF) ESI
3. Group I nsurance cover
to the tune of Rs.

2, 00, 000/ - 4. Medi cal
I nsurance Cover to the
tune of Rs. 1,00,000/- to
Enpl oyee famly nmenbers
5. Cash Incentives for
Research Publications and
ot her such RD Activities
such as Funded Projects,
Consul tancy, MOCCs,
Patents etc... 6.
Sponsorship for higher
Education through QP. 7.
Acadeni c Leave with Pay
to pursue PhD 8.

Rei mbur senent of TA, DA,
Regi stration Fee to
attend FDPs such as
Sem nars / Workshops /
Refresher Courses / G AN
/ Industry Internships /
Trai ning on Mbdern Tools
/| etc...9. Rei mbursenent
of application and
regi stration fee of
Patents for filing 10.

1. Goup Gratuity Schene
for all the staff 2.
Provi si ons of Enpl oyees
Provi dent Fund( EPF) ESI
3. Goup Insurance cover
to the tune of Rs.
2,00, 000/ - 4. Medi cal
I nsurance Cover to the
tune of Rs. 1,00,000/- to
Enpl oyee fam |y nenbers
5. Pay Scales with
al  ownances 6. Free |ocal
transportation for NT
Staff 7. Paid Maternity
Leave of SI X nonths

1. Gold Medals and Sil ver
Medal s to the best
perforners. 2. Industrial
Visits -free transport.
3. Sem nar s/ Wr kshops/ Ref
resher Courses - T.A.,
D. A, Registration Fee
rei mbursenents. 4.
Extranural Sports,
Cultural Literary Events
- T.A, DA
rei mbursenents 5.
Sponsorship for
fabrication/ nodelling
works in projects 6. Free
transport for socially
di sadvant aged students 7.
Academ ¢ Awards for
meritorious students: (a)
An amount of Rs. 35, 000/ -
cash award for | ranker
fromeach class, (b) An
amount of Rs.23,333/-
cash award for Il ranker
fromeach class and (c)
An anmount of Rs. 11, 667/ -
cash award for |1l ranker
from each cl ass
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Fi nanci al Assistance /
Sponsorship for attending
conferences outside India

subj ect to a maxi mnum of

25000/ - 11. Sponsorship

of Professional Society

Menber shi ps free (Ful

for HODs and 50 for
faculty) 12. Internal RD

funding to faculty 13.
Al CTE 6th Pay Scales with

al | onances 14. Paid

Maternity Leave of SIX

nont hs

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

A wel | -defined budget formulation process, review and approval are adopted by
the institution. The initiation of the budget proposal is nade at the
departnent |evel. The budget requirenents prior to the comencenent of the
academ c year are estimted at the departnent |evel after thorough di scussions
anong the faculty by considering the needs and requirenents of the departnent.
The departnent prepares the budget estimtes based on the discussion and
submits to the Institution for review The Institution vets the proposals in
the line with the Vision and M ssion and devel opnmental requirements of the
Institution and the Departnent and subnits its recomendation to GB for
approval . The proposed budget is approved by the Governing Body and the sane is
intimaited to the departnents. Optimal utilization and execution of the budget
is monitored through internal and external auditing. Internal audit is
conducted and the statutory external audit is conducted annually by chartered
account ant s

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NA Yes I nt ernal Audit
Commi ttee
Adm ni strative No NA Yes I nternal Audit
Commi ttee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents neetings are conducted once in a year and their opinions on the
academ c environnment in the canpus are collected. After analysing the feedback,
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their suggestions are considered for inprovenent. There is no fornmal parent-
teacher associ ation.
6.5.3 — Development programmes for support staff (at least three)

1. Skill devel opnent prograns for non-teaching staff are being conducted on a
regul ar basis. Technical, conputer and soft skills including M5 Ofice, Tally
are the nmain areas on which training is inparted. 2. Non-teaching staff are
encouraged to attend and participate in the technical events organised within
the canpus or outside so as to enable themto enhance their skills and
aptitude. 3. Non-teaching staff are al so encouraged to pursue hi gher education
by grating study |leaves liberally

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Quality Assurance Initiatives 2. Inplenentation of Academi c Audit System 3.
Adopting Best Practices |ike a. Inproving Enployability through Skill
Devel opnent b. Participative Managenent c. Student Start-up Ecosystem 4.

St rengt heni ng Resear ch

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Sarda Metals | 24/06/ 2020 24/ 06/ 2020 24/ 06/ 2020 6
and All oys
2020 Process 28/ 02/ 2020 28/ 02/ 2020 29/ 02/ 2020 60
Si nul ati on
usi ng ASPEN
Hysi s
2019 Al CTE 15/ 11/ 2019 15/ 11/ 2019 16/ 11/ 2019 40
Sponsored In
ternati onal
Conf erence
on
Sust ai nabl e
Systens and
Structures
2019 Al CTE 18/ 11/ 2019 18/ 11/ 2019 30/ 11/ 2019 40
Sponsor ed
2- week FDP
on Recent
Trends in
Sust ai nabl e
Desi gn of
Structures
2019 Power System| 23/07/2019 23/ 07/ 2019 23/ 07/ 2019 64
Aut onmat i on
Usi ng SCADA
and GAS




| nsul at ed
Subst ati ons

2019

Desi gn and
Mai nt enance
of
Subst ati ons

13/ 08/ 2019

13/ 08/ 2019

13/ 08/ 2019 66

2019

Overvi ew of
Ther nal
Power
St ations

27/ 08/ 2019

27/ 08/ 2019

27/ 08/ 2019 10

2019

St udent
Sol ar
Anmbassador
Wor kshop
with [T
Bonbay

02/ 10/ 2019

02/ 10/ 2020

02/ 10/ 2020 10

2020

State | evel

SAE St udent

Conventi on
(Tier 2)

07/ 03/ 2020

07/ 03/ 2020

07/ 03/ 2020 6

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Enmpower nent  of 02/ 01/ 2019 03/ 01/ 2019 30 30

wonen at
vill age | evel
Door to door
campai gn on
abolition of
girl child

marri ages

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

rupees.

As a part of green initiative,
comm ssi oned on 01.01.2017. The total

400kWp Rooftop Sol ar
cost of the project was 2.56 Crores of
Percent age of power requirenment of the College net

Power Pl ant has been

by the renewabl e

energy sources in 2016-17 is 48.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 100
Provision for lift Yes 100

Ranp/ Rai | s Yes 100

Braille No 0
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Software/facilities
Rest Roons Yes 1500
Scri bes for exan nation Yes 100
Speci al skill devel opment No 0
for differently abled
students
7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of

initiatives to | initiatives initiative addressed | participating

address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 02/ 02/ 202 1 Abolition Yes 30
0 of girl
child
marri ages
View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Servi ce
Manual ( Pr of essi onal
Et hi cs and acadeni c

Responsi bility)

20/ 06/ 2019

Servi ce manual is
distributed to all
Faculty on rolls

St udent
and responsibilities
i ncl udi ng code of
conduct)

Hand Book (Rolls

01/ 07/ 2019

Depart ment wi se Student
Handbooks is prepared
every year and the sane
is distributed to all
students on rolls

Exam nati on Manual
of conduct of
Exam nati ons)

( Code

20/ 06/ 2020

Exam nati on Manual is
distributed to all
faculty on rolls

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Di stribution of 02/ 05/ 2019 02/ 05/ 2019 54
Fruits at MR
Hospi t al
Pl antati on Program 25/ 06/ 2019 25/ 06/ 2019 105
Envi r onnent al
Awar eness progr amre
Yoga and Meditation 21/ 06/ 2019 21/ 06/ 2019 105
Awar eness Canpai gn
Bl ood Donation Canp 02/ 03/ 2020 02/ 03/ 2020 308
-1
Medi cal Camp 17/ 07/ 2019 17/ 07/ 2019 55
Mega pl anati on 13/ 07/ 2019 13/ 07/ 2019 205



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6005_Inclusion_1604919353.xlsx

program

Wonen Enpower nment 14/ 02/ 2019 14/ 02/ 2019 105
program

Swachh Bhar at 28/ 08/ 2019 28/ 08/ 2019 55
Campai gn

Nati onal Library 01/ 10/ 2019 01/ 10/ 2019 54
Week Cel ebrati ons

Drug Abuse 26/ 09/ 2019 29/ 09/ 2019 154
Awar eness Programme

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Initiatives to make the canpus eco- friendly? Energy Conservation Institution
meters energy segnent wi se and constantly reviews the same for initiatives for
m nim zing the consunption. Periodic energy audit is being conducted at regul ar

interval s by EEE departnent and recommendati on nmade for savings Periodic
i nspection and mai ntenance is carried out for inproved performnce of

el ectrical systens and reduced | oss Awareness anong the students and staff on
energy conservation is created by displays at appropriate places. The buil di ngs
are fitted with glass windows for maxi mumutilization of natural light. Use of

Renewabl e Energy Steps are being taken for the utilization of solar power in
the col |l ege canpus. Water Harvesting To minimze the wastage of water resources

and to inprove the ground water level, the rain water is led into the pond

| ocated in the canpus. Efforts for Carbon neutrality Care is taken to restrict
vehicle entry into the canpus and specific parking area is allotted for faculty
and students. The institute restricted the usage of plastic bags in the canpus.
Pl antation Plantation program has been taken up by the NSS unit for increasing
the Green Cover in the canmpus and surrounding villages. The NSS unit regularly

conduct s awar eness progranms on plastic free environnent in and around the

vi | | age. Hazardous WAste Managenent and e-WAste Managenent The condemmed

batteries are di sposed through outside agencies. Awareness prograns are
initiated on waste managenent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice-1 Title of the Practice |nproving Enployability Through Skil
Devel opnent Goal In an attenpt to bridge the above gaps as well as enhance the
enpl oyability of its graduates, MVGR Col | ege of Engi neering has actively been
i nvol ved in the design and inplenentati on of add-on prograns across different
engi neering streans. The followi ng are the educati onal objectives and expected
out cones of such add-on prograns: 1. To expose students to industry culture and
practices 2. To inculcate in students a flair for problemdefinition and build

probl em sol ving capability 3. To provide hands-on training to students in
contenporary industry tools and techni ques The Context Despite best efforts at
devel oping a curriculumfor industry ready engi neering graduates, a targeted
and wel | -est abl i shed approach towards bridging the gap between the tal ent pool
and the demands of core engineering sectors still needs to be clearly defined
Attenpts are being nade in pockets to understand the industry need and address

the same through add-on programs at the undergraduate |evel. However, the
ef fectiveness of such progranms critically depends upon thorough understandi ng

of industry needs and skill requirements and devel opi ng prograns, in

col l aboration with the concerned industry sectors, in order to fill the gap.
Educational institutions typically tend to work in isolation with the demands
of the industry leading to engineering content delivery being nostly textbook
oriented and traditional. Students hardly ever get to understand or be exposed
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to state-of-the-art developnments in their respective fields. The Practice
Admi ni stering an add-on program requires careful consideration of the
engi neering curriculum al ready being delivered, the gaps in the curriculumthat
need to be plugged to nmake the student industry-ready and the ability of the
adm ni stering departnent to effectively bridge this gap. The following is the
procedure adopted by departnments in introducing an add-on programto bridge
curricular gaps: i. Reviewthe academ c curriculumand identify gaps in the
content ii. Define industry sector requirements and identify potential skil
devel oprent/training prograns to augnment student capability iii. Prepare a
cl ear mapping of the curricular gaps with the proposed skill devel opnent
programiv. ldentify available infrastructure with the departnent and propose
additional facilities (if any) required (wth budgetary requirenents) v.
Identify faculty conpetency available in the departnent (if any) in the
proposed area and/ or propose faculty skill enhancenent plan (w th budgetary
requirenents) vi. Anticipated intake, proposed course fee and viability of the
programre A Detailed Project Report covering the above activities along with
the estimated budget, possible demand, proposed course fee and viability for
break-even within 5 years is prepared by the departnent proposing to introduce
an add-on program The report of the departnent is reviewed by the centra
adm ni strative team of the college chaired by the Principal. Upon approval of
t he proposed program the departnent proceeds with inplenentation of the add-on
program The central adnministrative teamis responsible for nonitoring the
ef fectiveness of delivery of the add-on programme and in ensuring that the
stated objectives and outcones are nmet while the departnental program
conmittee, consisting of a teamof faculty with relevant training, bears the
responsibility for inplenmentation and successful delivery of the program The
coll ege has put in place suitable add-on prograns in collaboration wth
industry to bridge skill gaps. The course content for these prograns are
detai |l ed based on discussions with the concerned industry and the individual
delivery nodules and their contents are finalised. The prograns are delivered
to the students during their course of study at the undergraduate |evel
typically beginning fromthe later half of their Il year and ending in the
first half of their final year of study. By the time they conplete their B. Tech
program they also receive certification of conpletion of these industry-
oriented training nodul es. Evidence of Success ¢ |ncreased student
enpl oyability as reflected in inproved placenments ¢« In creased conpetency and
resulting enhanced delivery fromfaculty in their teaching |learning ¢ Increased
RD capacity resulting in significant inprovenent in research proposals -«
Substantial growth in Industry- Institution collaboration As a result: The
college is inplenmenting 8 such add-on prograns which are given below. 1. Oacle
Certified Java Programmer (OCJP): - This is certified by Oracle Corporation.
Over 100 students fromthe Conputer Science and Engi neeri ng departnent have the
prestigious OCP certification 2. Creo-2.0:- This is certified by Paranetric
Technol ogy Corporation. The course was started in 2009 and till date, 160
students have conpleted the course. O these, 41 students were placed in
various M\Cs on the strength of their certification training 3. NI LabVIEW- N
LabVl EW Acadeny has been set up in the college by National |nstrunents
Corporation for training on design and depl oynent of systens for enbedded
design applications 4 Process Equi pment Design-SI MTECH 5 Technol ogy Learni ng
Cent er- VLSI - W PRO Technol ogi es 6 S| EMENS —AC Drives 7 New Down Autonati on-PLCs
8 Thi nk Labs- Enbedded Systens These and few ot her such add-on programnms
currently being adnministered in the college have given a big edge to the
students in enhancing their enployability. Many of these students easily get
pl aced on the strength of their skill enhancenent. Probl ens Encountered and
Resour ces Required Wen applied practically, a few gaps exi st between the
proposed nethodol ogy and practical inplenmentation. This is mainly because of
the financial constraints as each departnent is given budgetary allocations
exclusively to neet costs of academ c services which are curricular in nature.




Hence the need for procurenent of auxiliary infrastructure to neet the
industrial skill needs to be carefully planned and adm ni stered properly. To
avoid this, nmeasures are taken to anticipate the requirenments so that resources
can be not only well naintained but al so nmanaged to enhance the purpose of
skill devel opnent. Apart fromthis, faculty have to be properly trained to
justify the objective of the value added program by being flexible to the
changes in the current trend. Should there be | ack of pace with the
cont enporary versions of the technol ogy, an aggregate overvi ew of the package
is lost. Faculty with aptitude in the programare therefore sent for training
at the respective organi zations in advance to be able to handle the training
progranms. Notes(Optional)Nil Contact Details Nanme of the Principal: Dr. K V.
L. Raju Nanme of the Institution: City: M/GR Coll ege of Engineering Pin Code:
535005 Accredited Status: Accredited with A Grade Wrk Phone: 08922 241732 Fax:
08922 241014 Website: www. mvgrce.edu.in E-mail: principal.mgr@nail.com
Mobi | e: 9440018656 Best Practice-11 Title of the Practice Participative
Managenment Goal ¢ To pronpote in the faculty a sense of bel ongi ngness and
responsibility for the overall devel opment of the college through collaborative
and participative managenent, the faculty are oriented and notivated to plan,
organi se and inplenent activities related to a specific institutiona
requi rement such as conduct of exam nations, purchases, civil and
i nfrastructural devel opnent etc. The Context For the success of any
organi sation, it is inperative that all its enployees feel a sense of
bel ongi ngness and learn to take responsibility for the effective functioning of
the organi sation. In nost organi sations, enployees are given a set of
responsibilities and expected to execute themto sone degree of confornmance.
They generally do not have much of a say in the overall integration of these
responsibilities to the devel opnent of the organisation. Only those
organi sations that are able to notivate their staff to see and take
responsibility for the overall functioning of the organisation can go the extra
mle in delivering quality output through coordinated and concerted efforts of
the staff and not through individual excellence. The Practice For the overal
adm nistration of the institution, there are several requirenents that need to
be pl anned and addressed effectively. Generally, the overall responsibility for
this lies with the Principal of the college, who, along with a team of
adm nistrative staff, attenpt to execute the sane. This places the entire onus
of success of the institution on this teamas also the burden of its execution
Mor eover, such an approach tends to isolate individual faculty nenmbers fromthe
overall institutional challenges for they fail to identify thenselves in
suitabl e assistive roles. The practise at MCGR Col | ege has been to draw in al
its faculty menbers into different adm nistrative roles so that each and every
faculty of the college feel responsible for the overall success of the
institution. The faculty are therefore grouped into various conmittees each
headed by a senior faculty nmenber who serves as convenor of the committee. The
followi ng are sone of the major committees of the college: 1. Exam nation Cel
2. Purchase Committee 3. Training and Placenent Cell 4. Alumi Cell 5. Library
Conmittee 6. RD Cell 7. Maintenance Committee 8. Disciplinary Comrttee 9.
Grievance Cell 10. College Academ c Council 11. E-Services Conmittee 12. Wnen
Enpowernent Cell 13. Cultural Committee 14. Canteen Conmittee 15. |1 QAC 16
Magazi ne Committee The nenbers of each of these committees are drawn one from
each departnment. The Principal of the college serves ex-officio as chairman of
all these committees. The nenbers of each of these conmittees neet on a regul ar
basis to plan, coordinate and inpl enment various devel opnental activities under
their purview The challenge faced in such an approach is to bring all faculty
i nvol ved onto a conmon platformto be able to appreciate the

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwv nmvgrce. com sites/default/fil es/ NAAC O hers/ BP/ Best Practi ces2019-20.
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

As identified by several surveys, there exists a |arge gap between industry and
academ a especially in professional education. This has led to the poor
enpl oyability of professional graduates. The institution has as its primry
vi sion objective, defined its mandate to provide high-quality education
tailored to the needs of students in the energing technol ogy age. Since it
acquired autonony status in 2015, M/GR has been actively building curricul um
and pedagogy approaches to bridge this gap. MVGR conduct bridge courses in
basi ¢ sciences for students at the first year |evel to supplenment their
under standi ng and build a common pl atform before enbarking on their respective
prof essi onal prograns. Attenpt is nmade by the faculty to also bring in rel evant
program w se exanpl es of application of basic sciences (math, physics and
chem stry) so that students can better appreciate the inportance of strong
foundation in basic sciences. Once this platformis built, individual progranms
deliver their respective curricula that have been devel oped conprehensively by
the concerned faculty nmenbers. The curricula attenpts to integrate industry
practices into academ c settings to give students exposure to real-life
scenarios both in classroomas well as |aboratory sessions. In the classroom
this has been done through the introduction of industry parts catal ogue for
desi gn and sel ection of suitable part. In the |aboratory, attenpts have been
nade to recreate industry scenarios that students have to address through
sui tably sel f-desi gned experinents and present the solution to the problem
El ective course on | eadership using a case-based approach as adopted in the
wor |l d’ s best managenent institutions such as Harvard and M T, was introduced at
the undergraduate level to engineering students to give them exposure to
al ternat e pedagogi cal approaches as well as to prepare them for |eadership
careers in industry. The autononous curriculumalso offers elective streans
that are carefully designed to build conpetence in upconi ng areas of technol ogy
such as cloud conmputing, big data analytics, product devel opnent etc. rather
than providing a |ist of electives alone. These major curricul um devel opnent
initiatives have hel ped the faculty nenbers carefully understand the needs of
the student in the present smart connected age and build conpetence in them
accordingly through a conbi nation of curriculum pedagogy approaches and
eval uati on net hodol ogi es.

Provide the weblink of the institution

https://wwv nvagrce. comsites/default/files/ NAAC/ Ot hers/I D Institutional Di stinct

i veness-2019- 20. pdf

8.Future Plans of Actions for Next Academic Year

1. To focus nore and inprove training on comunication skills 2. To broaden the
scope of Career Cuidance Cell 3. Increased engagenent in training for Nationa
Level Conpetitive Exanminations 4. To work for inproved core industry
participation in placenents 5. To work for deeper engagenent of Students through
Prof essional Club Activities 6. To progressively strengthen faculty and student
certifications through MOOCs platform 7. To focus nore on Faculty interaction
with outside world 8. To further strengthen Research and Consul tancy 9. To work
for IPRs Patents 10. Deeper engagenent of students in comunity services 11. To
becone Resi dential Canpus
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